Western Technical College
District Board Policy Subcommittee

Meeting Agenda
Thursday, March 6, 2025, 4:00 p.m.
oom

Policy Subcommittee Members:
Angie Lawrence (Chair) Ryan Alderson Lance Bagstad Megan Skarlupka

Staff members:

Darlene Campo Tracy Dryden Jessica Pintz Julie Roth Ge Vang
1) Approve Action X
a) Sept 11, 2024, minutes Page 2
2) Review of College Policies Discussion
a) E0713 Children on Campus (first read) Page 5

b) G0102 Artificial Intelligence (first read)
c) C0102-E0105 Harassment and Nondiscrimination Policy (first & final read-Federal Mandate)

Adjournment

Any questions regarding this agenda should be directed to Jessica Pintz pintzi@westerntc.edu



mailto:pintzj@westerntc.edu

Western Technical College District Board Policy Subcommittee Meeting Minutes
Wednesday, September 11, 2024, 4:15 p.m. Zoom, La Crosse, WI 54601

Policy Subcommittee Attendees: L. Bagstad, A. Lawrence (chair), R. Alderson, and M.
Skarlupka. Staff members: J. Pintz, T. Dryden, G. Vang

4:16 p.m. Lawrence called the meeting to order.

Bagstad motioned, and Skarlupka seconded, to approve the August 8, 2024, minutes.
4/0/0, the motion carried.

Bagstad motion, and seconded by Skarlupka to approve the following as noted:
1. The following policy was discussed and recommended for first reading by the full
board at the August 8, 2024, meeting.
a. CO0207 Political Activity
Voted: 4/0/0, motion carried.

The next meeting date has not been determined.
Alderson motioned and seconded by Bagstad to adjourn at 4:23 p.m.

JLP



E0713 Children on Campus Policy

Western Technical College recognizes a student’s current circumstance may make it
occasionally necessary to bring children* to on-campus or virtual spaces. The College
welcomes students to bring children on campus if they are under the student’s
supervision. Western Technical College is not responsible for the care and supervision of
children. While this policy is meant to support caregivers and children, Western still
encourages sustainable family care arrangements.

Prior instructor approval is needed before bringing children into academic spaces.
Western’s faculty and staff members responsible for specific college activities and spaces
reserve the right to exclude children or request the student and child(ren) to leave when it
is in the interest of health, safety, college operations, and the educational process. To
prevent any interruption in clinical/practicum/field classes, students should contact the
course instructor regarding accommodations or policies regarding children on-site. For
additional guidelines, please see specific program manual and procedures, if applicable.

In the event the child(ren) becomes separated from their caretaking student, co-workers
should notify Western's Campus Community Safety.

*Children who are ill (a fever over 100 degrees, contagious, vomiting, diarrhea, and/or have
active symptoms of infection) should not be brought to campus for any reason.

Adopted: XXXX XX, 2025

Reference: C0102-E0105 Anti-Harassment and Nondiscrimination, FO300 College Visitors
Policy



G0102 Artificial Intelligence Policy

Western Technical College is dedicated to responsibly using artificial intelligence (Al) and new
technologies to improve teaching, learning, and operational effectiveness. Western is committed to
protecting privacy and following all relevant laws and policies.

When utilizing Al tools and applications at Western, users (including employees, board members,
students, and guests) must follow important guidelines like the Family Educational Rights and
Privacy Act (“FERPA”) for protecting student educational records, the Health Insurance Portability
and Accountability Act (“HIPAA”) for safeguarding health information, C0206 Code of Ethics for
Employees, E0700 Student Code of Conduct, DO601 Copyright Compliance, and the guidelines
outlined in G0102p Artificial Intelligence Procedure.

Al should be used in a way that supports Western’s data governance framework and the values of
academic honesty, non-discrimination, and respecting intellectual property. Private information
from students, employees, or others cannot be used to train Al systems without prior authorization
from the Al Core Council and following the rules of FERPA and HIPAA.

Adopted: XXXX XX, 2025

Reference: BO408 Computer & Telecommunication Usage, C0206 Code of Ethics for Employees, D0O601
Copyright Compliance, E0700 Student Code of Conduct, G0102p Artificial Intelligence (link to be added),
Academic Integrity Policy, Family Educational Rights and Privacy Act of 1974 (34 CFR Part 99), American
Disabilities Act of 1990 (ADA), Health Insurance Portability and Accountability Act of 1996.




C0102-E0105 - Anti-Harassment and Nondiscrimination Policy

Western Technical College (herein “Western”) is committed to building and preserving an educational
and workplace environment where students’ and employees? can learn and work together free from
discrimination, harassment, and retaliation in all benefits, programs, and activities. To ensure Western’s
commitment to fostering an environment built on a foundation of integrity, teamwork, and respect, the
College has developed internal policies and procedures that provide a prompt, fair, and impartial process
for complaints of discrimination® and harassment* on the basis of protected characteristics®, and for
complaints regarding retaliation. Western is committed to ensuring compliance with federal, state, and

local laws, and supporting the First Amendment rights of the Western community.

The prohibited offenses outlined in this policy may also be prohibited by Titles VI and VIl of the Civil
Rights Act of 1964, Title IX of the Higher Education Amendments of 1972, 20 U.S.C. § 1681 et seq. (“Title
IX”), the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery
Act”), Section 304 of the Violence Against Women Reauthorization Act of 2013 (“VAWA”), and other

applicable statutes, including the laws of the state of Wisconsin. This policy prohibits a broad continuum

of harassment and discriminatory conduct.

Nothing in this policy shall affect the right of an individual to file a complaint with external law
enforcement or governing regulatory agencies. A complaint may be filed with the College without
affecting an individual’s access to other forums and/or remedies.

Inquiries regarding the application of this policy and procedures used to resolve complaints may be

referred to one or more of the following, based on the type of protected characteristic.

Office for Civil Rights (OCR) -
Department of Education

Equal Employment
Opportunity Commission
(EEOC)

Department of Workforce
Development - Equal Rights
Division (ERD)

400 Maryland Avenue, SW
Washington, DC 202-1100
Customer Service Hotline:
800-421-3481

Fax: 202-453-6012

TDD#: 877-521-2172

Email: OCR@ed.gov

Web: https://www.ed.gov/OCR

Reuss Federal Plaza

310 West Wisconsin Avenue,
Suite 500

Milwaukee, WI 53203-2292
Phone: 1-800-669-4000

Fax: 414-297-4133

TTY: 1-800-669-6820

ASL Video Phone:
844-234-5122

Web: https://www.eeoc.gov

201 E. Washington Ave

P.O. Box 7946

Madison, WI 53707

Phone: 608-266-3131

Fax: 608-267-4592

Email:
erinfo@dwd.wisconsin.gov
Web:
https://dwd.wisconsin.gov/er




Scope of Policy

This policy covers how Western Technical College (herein “Western”) will address complaints of
harassment or discrimination based on the protected characteristics recognized by this policy. While
some protected characteristics are self-explanatory, others, like sex, present different features protected
by law. For purposes of this policy and the College’s complaint resolution procedures, discrimination
based on sex shall also include discrimination based on sex stereotypes, sex characteristics, pregnancy
or related conditions, sexual orientation, and gender identity or expression. The policy also covers
instances and allegations of sex-based and gender-based harassment, including hostile environment
and quid pro quo harassment, sexual assault, dating violence, domestic violence, and stalking.

Alleged harassment and discrimination not based on protected characteristics may be addressed under
other College policies.

This policy applies to the conduct of Western students, faculty, staff, and third parties (e.g., non-
members of the Western community, such as applicants, volunteers, vendors, alumni, trustees, visitors,
partners, guests, or residents). A third party may make a report or complaint of an alleged violation of this
policy by a member of the Western community. A third party may also be permanently barred from the
College or subject to other restrictions for failing to comply with this policy.

This policy applies to conduct on the College campus, which includes land, buildings, facilities, and
other property in possession of or owned, used, or controlled by Western either solely or in conjunction
with another entity. This includes the institution’s computing and networking resources, whether
accessed on the institution’s physical property or remotely. Online and/or social media conduct and
other off-campus conduct directed at the Collegeg, its students or employees, or others may violate this
policy and may also be a violation of other Western Technical College policies provided there is a
sufficient nexus between the off-campus conduct or communication and the individual, their rights, and
responsibilities, and the College.

This policy also applies to conduct outside the College’s premises that is associated with an institution-
sponsored program or activity, such as travel, research, or internship programs. The College may apply
this policy to off-campus conduct that contributes to a hostile environment on campus or within the
educational setting. Human Resources and/or the Title IX Coordinator or designee will reasonably
determine when an alleged off-campus incident falls within the jurisdiction of this policy.

The College will address allegations of prohibited harassment and discriminatory conduct under this
policy through the Anti-Harassment and Nondiscrimination Procedure. The grievance procedures will
provide for the prompt and equitable resolution of complaints alleging any action that would be
prohibited by this policy.

Policy Definition and Designated Officials

Western has designated specific individuals to respond to allegations of harassment and/or
discrimination (including sex-based and gender-based-harassment) and for carrying out other
requirements to comply with federal and state laws and regulations. These individuals are referenced in
this policy and associated procedures in general terms as the “Designated College Official.” Depending



on the nature of the complaint, the appropriate Designated College Official will coordinate College
efforts to respond to the allegation. This might include a response from the Title IX Coordinator, Title IX
Personnel, or other Designated College Officials.

Administrator. For allegations of all protected characteristics except sex, the Administrator is the official
who is responsible for the intake, investigation, and resolution of the complaint.

Advisor of Choice. For resolutions of sex-based and gender-based-harassment complaints involving
students or employee reports involving dating violence, domestic violence, sexual assault, or stalking,
the parties may be accompanied to any meeting or proceeding by an advisor of their choice, provided
that doing so does not delay the investigation. An “Advisor of Choice” is any individual who provides the
complainant or respondent support, guidance, or advice and is not also a fact witnhess to the alleged
discriminatory acts or conduct in the case. The advisor may not participate in the meetings or speak on
behalf of the party except as outlined in this policy. Western will not limit the choice of advisor but may
remove an advisor who violates the College’s established rules of decorum. An advisor should be chosen
whose schedule allows attendance at the dates and times. Delays typically will not be due to the
scheduling conflicts of an advisor. An employee may serve as an advisor but is not required to do so.

Appeal Officer. “Appeal Officer” means the person or persons who will make the determination on any
appeal submitted under this policy, including appeals of dismissals and determinations of responsibility.
The Appeal Officer may be an employee or an independent service provider.

Confidential Employee. “Confidential Employee” means (1) an employee of Western Technical College
whose communications are privileged or confidential and who is functioning within the scope of their
duties to which the privilege or confidentiality applies; or (2) an employee designated as confidential
under this policy for the purpose of providing services related to sex discrimination.

Decisionmaker. “Decisionmaker” means the person or persons who will make a determination at the
conclusion of the applicable grievance procedures under this policy. The Decisionmaker may be an
employee or a contracted service provider and may be the same person as the Title IX Coordinator or
Investigator.

Informal Resolution Facilitator. “Informal Resolution Facilitator” means an individual designated by the
College to resolve reports and complaints utilizing an informal resolution process. The assigned
facilitator for an informal resolution process will not be the same person as the assigned Investigator or
the Decisionmaker in sex discrimination complaints.

Investigator. The “Investigator” is the person or persons assigned to conduct an investigation of a
complaint. The Investigator may be an employee or a contracted service provider.

Title IX Coordinator. The “Title IX Coordinator” is responsible for overseeing the College’s response(s) to
reports or complaints of sex discrimination and ensuring compliance with Title IX, including oversight of
all recordkeeping and training.

The Title IX Coordinator may liaise with other officials at the College for purposes of responding to claims
and for referring complaints to the appropriate administrator for resolution. The Title IX Coordinator is
also responsible for coordinating the effective implementation of supportive measures and remedies for



the College. The Title IX Coordinator may delegate responsibilities under this policy to a deputy Title IX
Coordinator or other designee, who will be appropriately trained under Title IX. For purposes of this
policy, any reference to the Title IX Coordinator should be read as the “Title IX Coordinator, deputy Title IX
Coordinator, or other designee.”

Title IX Personnel. “Title IX Personnel” means all individuals who are responsible for responding to
reports of sex discrimination, implementing the grievance procedures in this policy, hearing challenges to
removals, or having the authority to modify or terminate supportive measures. All Title IX Personnel shall
receive training under Title IX, Clery, and applicable state law. Persons falling under this description
include, without limitation, Title IX Coordinator(s), Investigators, Decisionmakers, Appeal Officers, and
Informal Resolution Facilitators, with any of the responsibilities outlined herein. Title IX Personnel will not
have a conflict of interest or bias for or against complainants or respondents generally, or an individual
complainant or respondent.

Other relevant definitions in this policy include:

Party. “Party” means the complainant(s) or respondent(s). A respondent becomes a “party” to the action
upon filing the complaint.

Pregnancy or Related Conditions. “Pregnancy or Related Conditions” means the following: (1)
pregnancy, childbirth, termination of pregnancy, or lactation; (2) medical conditions or complications
related to pregnancy, childbirth, termination of pregnancy, or lactation; or (3) recovery from pregnancy,
childbirth, termination of pregnancy, lactation, or related medical conditions.

Respondent. “Respondent” means a person who is alleged to have violated the College’s policy against
harassment and/or discrimination. A respondent is presumed not responsible for alleged conduct until a
determination of whether harassment or discrimination occurred is made at the conclusion of a
resolution process outlined in this policy.

Student. For the purposes of this policy, a “Student” is a person who has gained admission to the College
or has been enrolled for all times relevant to any complaint or issue under this policy.

Complainant. “Complainant” means (1) a student or employee who is alleged to have been subjected to
conduct that could constitute harassment or discrimination as defined by this policy; or (2) a person
other than a student or employee who is alleged to have been subjected to conduct that could constitute
sex discrimination under this policy and who was participating or attempting to participate in the
College’s education program or activity at the time of the alleged sex discrimination.

Witness. “Witness” means any individual who has direct personal knowledge of an incident or other
information relevant to the allegation. Character witnesses are not considered relevant, and expert
witnesses are considered only at the discretion of the Investigator or Decisionmaker.

Prohibited Harassment and Discrimination Conduct

Western is committed to building and preserving a community where people can work and learn together
free from exploitation, abusive conduct, intimidation, discrimination, and harassment.



Unlawful discrimination or discriminatory harassment is unwelcome physical, written, verbal, or other
forms of conduct based on an actual or perceived legally protected characteristic (listed below) where
submission to the unwelcome conduct is made either explicitly or implicitly a condition of a person’s
education or employment, where submission to or rejection of the unwelcome conduct is the basis for
decisions that affect the terms and conditions of academics or employment, or where the unwelcome
conduct is sufficiently severe or pervasive so as to interfere with a reasonable person's learning or work
environment or create an environment that a reasonable person would consider intimidating, hostile, or
offensive.

Prohibited acts include, but are not limited to, physical contact or aggression; assault or intimidation;
deliberate or repeated unsolicited comments, slurs, epithets, jokes, innuendo, or derogatory comments;
threatening or intimidating language (in any medium); bullying; or other adverse treatment.

Protected Characteristics include:

e Race e Ancestry

e Color o Age

e Religion e Sexual Orientation

o Sex e Pregnancy or Related Condition
e National Origin e Genetic Information

e Disability e Marital Status or Parental Status
e Gender Identity or Expression e Veteran or Military Status

Or any other characteristic protected by federal, state, or local law.

Harassment. “Harassment” means unwelcome conduct, on the basis of a protected characteristic,
where the conduct is so severe or pervasive that it denies a reasonable person’s ability to participate in or
benefit from the education program or activity.

Discrimination. “Discrimination” means conduct, on the basis of a protected characteristic, which
excludes from participation, denies benefits to, or otherwise differently treats persons in a way that limits
or denies their ability to participate in the educational program or associated activity, including
employment, except as permitted by federal or state law.

Upon notice of an allegation of harassment or discrimination, any such harassment or discrimination will
be promptly and fairly addressed and remedied by Western’s Anti-Harassment and Nondiscrimination
Procedure.



Western reserves the right to address harassment that creates a hostile environment but is not based on
a protected characteristic.

Definitions Related Specifically to Sex Discrimination

For purposes of this policy, the following definitions constitute conduct to be “on the basis of sex,” which
includes conduct on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions,
sexual orientation, gender identity and expression, and marital and parenting status.

Hostile Environment Harassment. “Hostile Environment Harassment” means unwelcome sex-based
and/or gender-based conduct that, based on the totality of the circumstances, is offensive to a
reasonable person, and is so severe and pervasive that it limits or denies a person’s ability to participate
in or benefit from the education program or activity (i.e., creates a hostile environment). Whether a
hostile environment has been created is a fact-specific inquiry that includes consideration of the
following:

e The degree to which the conduct affected the complainant’s ability to access the College’s
education program or activity;

e The complainant’s alleged endorsement of or participation in the type of or the conduct
complained of;

e The type, frequency, and duration of the conduct;

e The parties’ ages, roles within the College’s education program or activity, previous interactions,
and other factors about each party that may be relevant to evaluating the effects of the conduct;

e Previous conduct or incidents related to prohibited discrimination in the parties’ employment
history;

e The location of the conduct and the context in which the conduct occurred; and
e Other sex-based and gender-based harassment in the College’s education program or activity.

Quid Pro Quo Harassment. “Quid Pro Quo Harassment” means when an employee, agent, or other
person authorized by Western Technical College to provide an aid, benefit, or service under the College’s
education program or activity explicitly or impliedly conditioning the provision of such an aid, benefit, or
service on a person’s participation in unwelcome sexual conduct.

Sexual Assault—Non-Consensual Sexual Penetration. “Non-consensual sexual penetration” means
the penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim.

Sexual Assault—Non-Consensual Sexual Contact. “Non-consensual Sexual Contact” means the
touching of the breasts, buttocks, or groin of another person without the consent of the victim for the
purpose of sexual gratification.

Sexual Assault—Incest. “Incest” is sexual intercourse between persons who are not permitted to marry
because of their family relationship.



Sexual Assault—Statutory Rape. “Statutory Rape” is sexual intercourse with a person who is under the
statutory age of consent as defined by Wisconsin law, which is 18 years of age.

Dating Violence. “Dating Violence” is violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the complainant.

Domestic Violence. “Domestic Violence” means felony or misdemeanor crimes committed by a person
who:

Is a current or former spouse or intimate partner of the victim under Wisconsin law or a person
similarly situated to a spouse of the victim;

e |s cohabitating, or has cohabitated, with the victim as a spouse or intimate partner;
e Shares a child in common with the victim; or

e Commits acts against a youth or adult victim who is protected from those acts under state family
or domestic violence laws.

Stalking. “Stalking” means engaging in a course of conduct or series of acts that show(s) a continuity of
purpose, directed at and/or about a specific person, that would cause a reasonable person to fear for
their own personal safety or the safety of others or where a reasonable person would or should know that
their actions could cause substantial emotional distress.

For the purposes of this definition—

1. Course of conduct means two or more acts, including, but not limited to, acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveils, threatens, or communicates to or about a person, or
interferes with a person’s property.

2. Areasonable person means areasonable person in the victim’s circumstances and with similar
identities to the victim.

3. Substantial emotional distress means significant mental suffering or anguish that may but not
necessarily require medical or other professional treatment or counseling.

Retaliation. “Retaliation” means intimidation, threats, coercion, adverse action, or discrimination
against any person by the College, a student, an employee, or College-authorized person for the purpose
of interfering with any right or privilege under this policy or because the person has reported information,
made a complaint, testified, assisted, or participated or refused to participate in any manner in an
informal resolution process or grievance procedures under this policy. However, nothing in this definition
precludes the College from requiring an employee or other College-authorized person to participate as a
witness in, or otherwise assist with an investigation, proceeding, or hearing under this policy.

Definition of Consent. For the purpose of the definitions of sex-based and gender-based prohibited
conduct, “Consent” is defined as a voluntary agreement to engage in sexual activity by a person who is at
least the statutory age of consent as defined by state law and is a person without a temporary or



permanent mental disability and is not under the influence of any intoxicant that would render them
unable to consent. A person can withdraw consent at any time.

A person cannot consent to sexual activity if that person is unable to understand the nature of the activity
or give knowing consent due to circumstances, including without limitation any of the following:

e The personisincapacitated due to the use or influence of alcohol or drugs.

e The personis asleep or unconscious.

e The personis underage.

e The personisincapacitated due to a temporary or permanent mental disability.
Regarding Pregnancy or Related Conditions

Western is committed to creating and maintaining a community free from discrimination, including
discrimination on the basis of sex, as mandated by Title IX. Sex discrimination, which can include
discrimination based on a student’s current, potential, or past pregnancy or related conditions, is
prohibited and illegal. The College is providing this information to ensure the protection and equal
treatment of pregnancy or related conditions of students. Employees are also protected from
discrimination based on pregnancy or related conditions in their employment. Specific protections for
employees may be found in the Employee Handbook.

The College will treat pregnancy or related conditions for relevant purposes in the same manner and
under the same policies as any other temporary medical conditions with respect to any medical or
hospital benefit, service, plan, or policy the College administers, operates, offers, or participates in with
respect to students admitted to the College’s education program or activity.

The following are a summary of rights and options available to students who are pregnant or who have a
condition that has arisen from pregnancy. Complaints regarding discrimination on the basis of pregnancy
or related conditions for both students and employees will be resolved using the Anti-Harassment and

Nondiscrimination procedure.

Self-ldentification and Employee Reporting

Students, or a person who has a legal right to act on behalf of the student, may self-identify their
pregnancy® or pregnancy-related condition to the manager of Access Services or Title IX Coordinator (for
students) using the contact information listed in this policy if they are interested in pursuing
modifications. Students are strongly encouraged to self-report so that the student and the manager of
Access Services and Title IX Coordinator can work together throughout the student’ pregnancy to ensure
that reasonable modifications are made based on student needs.

The employee shall inform the pregnant student that the Title IX Coordinator can coordinate specific
actions to prevent sex discrimination and ensure the student’s equal access to the College’s education
program or activity.

Reasonable modifications. Pregnant students have the right to access the education program and
associated activities regardless of their pregnancy and will be provided with reasonable modifications if



requested. Each reasonable modification must be based on the student’s individual needs. In
determining what modifications are required, the manager of Access Services and/or Title IX Coordinator
must consult with the student. A modification is not considered reasonable if the College can
demonstrate that it would fundamentally alter the nature of its educational program or activity.

The student has discretion to accept or decline each reasonable modification offered by the manager of
Access Services/Title IX Coordinator. If a student accepts an offered reasonable modification, the
manager of Access Services/Title IX Coordinator willimplement it.

Reasonable modifications may include, but are not limited to, breaks during class to express breast milk,
breastfeed, or attend to health needs associated with pregnancy or related conditions, including eating,
drinking, or using the restroom; intermittent absences to attend medical appointments; access to online
or homebound education; changes in schedule or course sequence; extensions of time for coursework
and rescheduling of tests and examinations; allowing a student to sit or stand, or carry or keep water
nearby; counseling; changes in physical space or supplies (for example, access to a larger desk or a
footrest); elevator access; or other changes to policies, practices, or procedures.

Comparable treatment to other temporary medical conditions. The College shall treat pregnancy or
related conditions for relevant circumstances in the same manner and under the same policies as any
other temporary medical conditions with respect to any medical or hospital benefit, service, plan, or
policy the College administers, operates, offers, or participates in with respect to students admitted to
the College’s education program or activity.

Voluntary access to separate and comparable portion of program or activity. The College will allow
the student to voluntarily access any separate and comparable portion of the College’s education
program or activity if such a comparable portion of the program or activity is available.

Voluntary leaves of absence. Western-will allow the student to voluntarily take a leave of absence from
the College’s education program or activity to cover, at minimum, the period of time deemed medically
necessary by the student’s licensed healthcare provider. Upon returning to the education program or
activity, the student will be reinstated to the academic status and as practicable, to the extracurricular
status that the student held when the voluntary leave began.

Certification to participate. The College will not require a student who is pregnant or has related
conditions to provide certification from a healthcare provider or any other person that the student is
physically able to participate in the College’s class, program, or extracurricular activity unless:

e The certified level of physical ability or health is necessary for participation in the class, program,
or extracurricular activity;

e The College requires such certification of all students participating in the class, program, or
extracurricular activity; and

e The information obtained is not used as a basis for discrimination prohibited by law.

Lactation space
The College has a lactation space, which is a space other than a bathroom, which is clean, shielded from



view, free from intrusion from others, and may be used by a student for expressing breast milk or
breastfeeding . Information regarding the lactation space may be found on the Title IXwebsite. Students
may also contact the Title IX Coordinator for more information on lactation.

Limitation on supporting documentation

The College will not require supporting documentation unless the documentation is necessary and
reasonable for the College to determine the reasonable modifications to make or whether to take
additional specific actions. Examples of situations when requiring supporting documentation is not
necessary and reasonable include, but are not limited to, when the student’s need for a specific action is
obvious, such as when a student who is pregnant needs a bigger uniform; when the student has
previously provided the College with sufficient supporting documentation; when the reasonable
modification because of pregnancy or related conditions atissue is allowing a student to carry or keep
water nearby and drink, use a bigger desk, sit or stand, or take breaks to eat, drink, or use the restroom;
when the student has lactation needs; or when the specific action is available to students for reasons
other than pregnancy or related conditions without submitting supporting documentation.

Prohibition on Retaliation. Faculty, staff, and other College employees are prohibited from interfering
with a student taking leave, seeking reasonable modifications, or otherwise exercising their rights under
this policy. Faculty, staff, and other College employees are prohibited from retaliating against a student
for exercising the rights articulated by this document, including imposing or threatening to impose
negative educational or other outcomes because the student requests leave or modifications, files a
complaint, or otherwise exercises their rights under Title IX.

Regarding Disability Discrimination and Accommodations. Western is in compliance with Section 504
of the 1973 Rehabilitation Act, with the Americans with Disabilities Act of 1990, including changes made
by the ADA Amendments Act of 2008, and with state disability law. Itis the policy of the College to
provide reasonable accommodations (when requested) for qualified individuals with disabilities who are

students, potential students, employees or applicants for employment, provided such reasonable
accommodations do not place undue hardships on the operations of the College.

The College will adhere to all applicable federal, state, and local laws, regulations, and guidelines with
respect to prohibiting discrimination and providing reasonable accommodations as required to afford
equal employment and educational opportunity to qualified individuals with disabilities. Reasonable
accommodations will be provided in a timely and cost-effective manner upon self-identification,
verification and an analysis of solutions.

An individual with a disability is defined by the ADA as a person that has a physical or mental impairment
that substantially limits one or more major life activities, a person who has history or record of such an
impairment, or a person who is regarded by the College has having an impairment.

The manager of Access Services has been designated as Western’s ADA/504 coordinator responsible for
overseeing efforts to comply with the laws and regulations related to disabilities. The ADA/504
coordinator in conjunction with the Title IX coordinators coordinate and determine procedures where not
directed by policy for the response to grievances and addressing allegations of noncompliance or
discrimination based on disability.



Students with Disabilities. Western is committed to creating an environment that empowers and
supports students to reach their academic goals by providing qualified students with disabilities with the
appropriate accommodations to reduce barriers to learning. All accommodations are made on an
individualized basis. To request disability support services, students are encouraged to contact the
manager of Access Services who coordinates services for students with disabilities.

Employees with Disabilities. Western will provide reasonable accommodation(s) in a timely manner to
all qualified employees with known disabilities when the disability impacts the performance of their
essential job functions unless such accommodation(s) would result in undue hardship to the College.
Employees are encouraged to contact the Associate Director of Human Resources, Compensation,
Benefits, and Compliance to request an accommodation. Employees with a disability who desire an
accommodation must request an accommodation with Human Resources. Students or employees who
require interpretive services should make the request for translation services to the Title IX Coordinator.

Disability Accommodations and Interpretive Services. A “student with a disability” means a student
who is an individual with a disability as defined in the Rehabilitation Act of 1973, as amended, 29 U.S.C.
705(9)(B), (20)(B). Western Technical College’s Access Services office determines reasonable and
appropriate accommodations and auxiliary aides for access and participation in Western sponsored
classes, services, and programs. Students with a documented disability who desire an accommodation
regarding this policy must request an accommodation with Access Services and inform the Title IX
Coordinator that such a request has been made. Access Services will make a determination after
consultation with the Title IX Coordinator. The appropriate parties will be notified in accordance with the
Access Service’s procedures.

Bryan Morris, Manager of Access Services
400 North 7th Street, Building S, Room 202E
La Crosse, WI 54601

608-785-9875

morrisb@westerntc.edu

https://www.westerntc.edu/access-services
Regarding Equal Employment and Educational Opportunity

The College will not discriminate against any employee or applicant for employment, student or
prospective student based on race, color, sex, sexual orientation, gender identity or expression, religion,
creed, national origin, ethnicity, ancestry, age, disability, marital or parental status, veteran status or
military service, genetic information, pregnancy, off-campus use/nonuse of lawful products, arrest or
conviction record, or any other characteristic protected by federal, state, or local law ("protected
characteristic(s)"). This prohibition applies to recruitment, hiring, transfers, promotions, training, layoff or
recall from layoff, terminations, retention, certification, testing and committee appointments, education
and assistance therefor, and social or recreation programs. The College is strongly committed to this
policy and believes in and practices equal opportunity.

Principal publications available to students, employees, applicants for admissions or employment, and
sources of referral for both, will include a statement of nondiscrimination which specifically includes



reference to Title IX of Education Amendments of 1972 and to Section 504 of the Rehabilitation Act
of 1973. Delivery of student services will be performed in harmony with statutory requirements.

Itis the policy of the College to assure equal opportunity for qualified applicants for employment, for
qualified employees in matters of employment, and for students in District educational programs in all
educational and employment related activities. This policy applies to all students, employees,
applicants, and prospective students irrespective of any protected characteristic(s). Responsibility for
the Equal Employment Opportunity is assigned to the Associate Director of Human Resources,
Compensation, Benefits, and Compliance.

The College is committed to compliance with all applicable local, state, and federal equal opportunity
and affirmative action laws and regulations, including but not limited to:

1. Title VI and Title VII of the 1964 Civil Rights Act

2. Title IX of the 1972 Educational Amendments Act

3. Section 504 of the Rehabilitation Act of 1973

4. The American With Disabilities Act of 1990

5. The Civil Rights Act of 1991

6. The Carl D. Perkins Vocational and Technical Education Act
7. The Equal Pay Act of 1963

8. The Pregnancy Discrimination Act

9. The Age Discrimination Act of 1967

10. The Age Discrimination Act of 1975
11. The Civil Rights Restoration Act of 1987

12. The Genetic Information Nondiscrimination Act of 2008

13. The Wisconsin Fair Employment Law

14. Other appropriate laws and executive orders and/or administrative directives and codes including
the Office of for Civil Rights Guidelines for Eliminating Discrimination and Denial of Services on
the Basis of Race, Color, National Origin, Sex and Handicap in Vocational Programs (34 CFR, Part
100 Appendix B)

The College will provide equal educational opportunity in an educational climate thatis conducive to and
supportive of cultural and ethnic diversity. This commitment includes, butis not limited to, physical
access to courses and programs; physical education and athletics, extra-curricular activities;
admissions; student policies and their application; counseling, guidance, and placement services;
financial assistance; work-study; housing and all other district facilities. The College will make
reasonable accommodations for persons with disabilities to ensure access to programs and
employment.



The College will provide reasonable accommodations to employees and students for religious
observances and practices.

Reporting. A “report” is an oral or written disclosure to a Title IX Coordinator of prohibited conduct. Any
person may report an allegation of prohibited conduct defined by this policy. Reports may be made by the
person who experienced the behavior or by a third party, including a friend, family member, attorney, staff
member, or professor.

A “complaint” means an oral or written request to investigate and make a determination about alleged
discrimination under this policy. For complaints of sex-based or gender-based harassment, only the
complainant or a person with the legal right to act on the complainant’s behalf may make a complaint.

A person has the right to report or not report an alleged incident to the College, law enforcement, or both
and may pursue some or all these reporting options at the same time. When initiating a report, a person
does not need to know whether they wish to request any particular course of action, nor how to label
what happened.

Contact information for on- and off-campus resources may be found in Appendix B.

e Anonymous Reporting. Anonymous reports are accepted but may require additional investigation.
Western tries to provide supportive measures to all complainants, which is generally not possible
with an anonymous report. Reporting carries no obligation to initiate a formal response.

e Amnesty. Western encourages the reporting of discrimination and harassment incidents or
concerns and maintains a policy for offering persons and withesses amnesty from minor policy
violations related to the incident, such as underage drinking or use of illicit drugs in appropriate
circumstances.

e False Allegations. Deliberately false and/or malicious accusations under this policy are a serious
offense and will be subject to the appropriate disciplinary action. This does not include
allegations that are made in good faith but are found to be erroneous or do not resultin a policy
violation determination. In addition, witnesses and parties that knowingly provide false evidence,
tamper with or destroy evidence, or deliberately mislead an official conducting an investigation
can be subject to appropriate disciplinary action.

e Federal Timely Warning Obligations. The College is prepared to issue timely warnings to the
campus community for reported incidents that pose a serious or continuing threat of bodily harm
or danger to the community including reports of sexual assault, dating violence, domestic
violence and/or stalking that meets this threshold. In such cases, Western will ensure that a
complainant’s name and other identifying information is not disclosed while providing enough
information for campus community members to make safety decisions in light of the potential
danger.

e Promptness. Western will act upon all allegations received through notice or formal complaintin a
prompt manner. The timeline for complaint resolution is generally 60-90 calendar days. Western
will make every attempt to avoid all undue delays within its control. Any time the general
timeframes for resolution outlined in the appropriate grievance procedure will be delayed, the



College will provide written notice to the parties of the delay, the cause of the delay, and
estimated extension of time.

Reporting to a Title IX Coordinator

The Associate Director of Student Life-Senior Title IX and Civil Rights Officer and the Associate Director of
Human Resources, Compensation, Benefits, and Compliance serve as Title IX Coordinators and oversee
the implementation of Western’s Anti-Harassment and Nondiscrimination policy and compliance. The
Title IX Coordinators are responsible for coordinating the intake, investigation, resolution and
implementation of measures to stop, remediate, and prevent discrimination, harassment, and retaliation
prohibited under this policy. The Associate Director of Student Life-Senior Title IX and Civil Rights Officer
is the College’s designated authority with ultimate Title IX oversight.

Any individual who may have been subjected to prohibited conduct as defined in this policy should
contact a Title IX Coordinator. Additionally, the Title IX Coordinators will be informed of all reports of
potential violations of this policy received by employees who are mandated to report under this policy or
by federal or state law. The Title IX Coordinators reserve the right to liaison with other offices to
address non-sex-based prohibited conduct.

The Title IX Coordinator may be contacted by telephone, email, or in person using the contact
information below.

Title IX Coordinator’ (Students, Guests, Visitors, Others)

Ge Vang, Title IX Coordinator (Designated)

400 North 7™ St, Building “K”, Room 100 (located in Student Life Office)
La Crosse, WI 54601

608-785-9444 or vangg@westerntc.edu

Title IX Co-Coordinator (Employees)

Megan Hoffman, Title IX Coordinator

400 North 7™ St, Building “A”, Room 109 (located in Human Resource Office)
La Crosse, WI 54601

608-789-6233 or hoffmanm@westerntc.edu

Deputy Title IX Coordinators

Margy Krogman and Mitch Berry, Deputy Title IX Coordinator (Students)

400 North 7th St, Building “K”, Room 100 (located in Student Life Office)

La Crosse, WI 54601

608-785-9880 or krogmanm@westerntc.edu

This Deputy Coordinator supports the student Title IX Coordinator in reviewing and revising




Title IX and other discrimination, and harassment policies and procedures. These two
Deputy Coordinators may fill in for the student Title IX Coordinator as needed.

Jacqueline Kettner-Sieber, Deputy Title IX Coordinator (Employees)

400 North 7th St, Building “A”, Room 109 (located in Human Resource Office)
La Crosse, WI 54601

608-789-6233 or kettnerj@westerntc.edu

This Deputy Coordinator supports the employee Title IX Coordinator in reviewing and
revising Title IX and other discrimination and harassment policies and procedures. This
Deputy Coordinator may fill in for the employee Title IX Coordinator as needed.

Reporting to Campus Safety and Law Enforcement

Any student or employee who has experienced domestic violence, dating violence, sexual assault, or
stalking may report the incident to the Campus Community Safety Office and/or local law enforcement.
Individuals are encouraged to contact law enforcement and seek medical treatment as soon as possible
following an incident that poses a threat to safety or physical well-being or following a potential criminal
offense. Individuals also have the right to decline to notify law enforcement authorities but should
understand that delays in reporting to law enforcement can affect officers’ ability to provide assistance
and support. Areport to law enforcement is not a complaint for purposes of College’s grievance
procedures.

At an individual’s request, the Title IX Coordinator will assist a person who has been impacted by
domestic violence, dating violence, sexual assault, or stalking in contacting local law enforcement,
including facilitating law enforcement to come to campus to take the report.

Immediate Help

Call 911 then follow up with Campus Community Safety using
the contact information below.

Campus Safety

Campus Community Safety Office
Coleman Center Room 131

617 Vine Street

La Crosse, WI 54601

Call/Text: 608-785-9191

Email: security@westerntc.edu




Local Law Enforcement

La Crosse Police Department
9-1-1

Nonemergency: 608-782-7575
400 La Crosse Street

La Crosse, WI 54601
608-789-CITY

File a police report online by visiting www.cityoflacrosse.org/file-police-report.
You may also access victim/witness rights and advocacy assistance by calling
1-800-446-6564 or access a directory online at www.doj.state.wi.us/ocvs.

If you are the victim of domestic abuse, you may contact a domestic abuse victim
services provider to help plan for your safety and take steps to protect yourself,
including filing a petition under WI State Statue 813.12 for a Domestic Abuse Injunction
or under WI State Statute 813.125 for a Harassment Injunction.

Western Technical College may issue a directive called a “No Contact Order” that limits contact between
the parties within the educational program or activities. A complainant who believes a no-contact order
may be necessary may contact the Title IX Coordinator.

An injunction may be sought through the court system and a campus representative may provide
assistance with and/or information about seeking an injunction. Students and employees with an Order
of Protection/Injunction issued through the courts may provide a copy to Western Technical College’s
Title IX Coordinator so assistance can be provided to aid in safety while on campus.

Prohibited conduct under this policy may also constitute violations of state and local law. Western
officials are required to document specific reports for Clery Act reporting purposes. There is no
personally identifiable information (PIl) about the complainant in any publicly available recordkeeping.

Reporting to a Confidential Employee

An individual who is not prepared to make a complaint or may be unsure how to label what happened but
still seeks information and support may contact a confidential employee. An individual may contact a
confidential employee before and during any Western Technical College grievance procedure or an
external criminal process. Contacting a confidential employee and disclosing an offense prohibited by
this policy does not constitute filing a complaint with the Title IX Coordinators. Unless specifically
identified as confidential, staff and faculty are not considered confidential. Conferences with
confidential employees about external criminal procedures will be confidential at the College but may
still be subject to disclosure in a criminal process.

Information shared with confidential employees (including information about whether an individual has
received services) will only be disclosed with the individual’s express written permission unless there is



an imminent threat of serious harm to the individual or to others or a legal obligation to reveal such
information (e.g., if there is suspected abuse or neglect of a minor). Confidential employees may be
required to submit non-identifying information about alleged violations of this policy to the Campus
Community Safety Office for purposes of anonymous statistical reporting if the confidential employee is
also a Campus Security Authority under the Clery Act.

Upon receipt of a disclosure in their capacity as a confidential employee, the confidential employee will
provide information on the following:

e Their status as confidential and what that means at the College;
e How to contact the Title IX Coordinator(s);
e How to make a complaint of sex discrimination; and

e Title IX Coordinators may be able to offer and coordinate supportive measures, as well as to
initiate an informal resolution process or an investigation under the applicable grievance
procedures.

Confidential Employees

The following Counseling and Case Management Service Staff are Confidential
Employees for Western:

Ann Brandau - Director of Counseling and Case Management
brandauhyneka@westerntc.edu or 608-785-9899

Brent Brigson — Counselor
brigsonb@westerntc.edu or 608-785-9583

Lauren Jankowski — Non-Clinical Case Manager
jankowskil@westerntc.edu or 608-785-9917

Alicia Hengel - Non-Clinical Case Manager
hengela@westerntc.edu or 608-785-9536

Katrina Rotar - Non-Clinical Case Manager
rotark@westerntc.edu or 608-785-9841

Counseling and Case Management Service
Student Success Center, Room 221

400 7th Street North
La Crosse, WI 54601
Phone:
608-785-9553

https://www.westerntc.edu/counseling-and-case-management-services




Western Counseling and Case Management Professionals provide supportive
counseling services to students who are struggling with personal issues. Our strengths-
based, holistic, wrap-around service model is desighed to promote resilience, well-
being and student retention at the College. As a department, we believe that students
possess the ability and courage to move themselves forward when provided with the
environment and support necessary to do so.

Reporting to the U.S. Department of Education

All members of the Western community may also contact the Office for Civil Rights (a division of the
United States Department of Education) to file a complaint pertaining to Title IX.

U.S. Department of Education: Office for Civil Rights

Headquarters

400 Maryland Avenue, SW, Washington, DC 20202-1100

Customer Service Hotline #: 800-421-3481 | Facsimile: 202-453-6012
TTY#: 800-877-8339 | Email: OCR@ed.gov | Web: http://www.ed.gov/ocr

Office for Civil Rights, Chicago Office

U.S. Department of Education

John C. Kluczynski Federal Building

230 S. Dearborn Street, 37th Floor, Chicago, IL 60604
Telephone: (312) 730-1560 and Facsimile: (312) 730-1576
Email: OCR.Chicago@ed.gov

Reporting Anonymously and Online

An individual may report an incident without disclosing the individual’s name or requesting any action.
Please note that choosing to make an anonymous report can significantly limit the ability of the College
to respond. Anonymous reports may be used for statistical purposes and/or enhance the understanding
of the campus climate so that the College may strengthen sex discrimination response and prevention
efforts. The user can decide whether to include their name with their report or report anonymously. A
report may be made by visiting the following website:

https://cm.maxient.com/reportingform.php?WesternTC&layout_id=7

The online form is a report only; it does not constitute a complaint that would trigger an investigation. An
online report will result in electronic communication of resources or outreach from the Title IX
Coordinator if contact information is provided.



Reporting to Other Western Technical College Employees

Considering the College’s obligation to make reasonable efforts to investigate and address conduct
prohibited by this policy, Western employees who are not designated confidential employees are
required to notify the Title IX Coordinator of suspected prohibited conduct. Employees may report the
information to the Title IX Coordinator directly or by using the online reporting here:

https://cm.maxient.com/reportingform.php?WesternTC&layout_id=7

A report to a faculty or staff member does not automatically result in a complaint to initiate the
applicable grievance procedures.

Additionally, all employees of the College are mandatory reporters of child abuse. This means all
employees must immediately report when-they have reasonable cause to believe a child known to them
in their professional or official capacity may be abused or neglected regardless of the reporter's wishes.
Immediate reports should be made to the agency below and the Title IX Coordinator.

LA CROSSE COUNTY HUMAN SERVICES DEPARTMENT
300 N. 4th Street

La Crosse, WI 54602

Get Directions

Office Hours: 608-784-4357

After Hours/Weekends/Holidays: 608-784-4357 or 911
FAX: 608-785-6122

OR CALL 9-1-1

Consistent with the Clery Act, certain Western administrators, faculty, and staff are designated as
campus security authorities and required to report information on sexual assault, dating violence,
domestic violence, and stalking to the College’s Clery Act compliance officer.

Privacy and Confidentiality

Issues of privacy and confidentiality play importantroles in this policy and may affect individuals
differently. Privacy and confidentiality are related but distinct terms. “Confidentiality” refers to the
circumstances under which information will or will not be disclosed to others. “Privacy” refers to the
discretion that will be exercised by the College during a complaint to only share information with those
persons who have a need to know related information, for example, to carry out a supportive measure.

In some circumstances, the reporting responsibilities of Western employees, or the College’s
responsibility to investigate, may conflict with the complainant’s and/or respondent’s preferences
regarding privacy and confidentiality. Therefore, all individuals are encouraged to familiarize themselves
with their options and responsibilities. In all such proceedings, the College will consider the privacy of
the parties to the extent possible.



Independence and Conflict-of-Interest

Designated college officials (e.g., Title IX Coordinators, ADA/504 Coordinator, etc.) act with
independence and authority, free from substantial bias and conflicts of interest. The Designated College
Official oversees all resolutions under this policy and acts to ensure that all Western representatives act
with objectivity and impartiality. Any party who believes one or more of these individuals has a
substantial conflict of interest or bias must raise the concern promptly so Western may evaluate the
concern and find a substitute if appropriate.

Any concerns involving bias, conflicts of interest, or complaints of misconduct or discrimination by either
the Title IX Coordinators should be communicated to Western Technical College’s president:

Dr. Roger Stanford
stanfordr@westerntc.edu
400 7th Street North

La Crosse, WI 54601

Concerns of bias or potential conflict of interest, discrimination or misconduct by any other Title IX
Personnel team member, including Investigators and Decisionmakers, should be communicated to the
Title IX Coordinators.

Retaliation

“Retaliation” means intimidation, threats, adverse action, coercion, or discrimination against any person
by the College, a student, or an employee, or College-authorized person for the purpose of interfering
with any right or privilege under this policy or because the person has reported information, made a
complaint, testified, assisted, or participated or refused to participate in any manner in an informal
resolution process or grievance procedures under this policy. Nothing in this definition precludes
Western Technical College from requiring an employee or other College-authorized person to participate
as awitness in, or otherwise assist with an investigation, proceedings, or hearing under this policy.

Revisions and Interpretation

The policy is maintained by the Title IX Coordinators and was most recently approved by Western’s
District Board on August 20, 2024. Conduct that reasonably could constitute sex discrimination that
occurred prior to this date will be addressed using the policy definitions and grievance procedures in
place at the time of the incident or using this policy if no applicable policy was in place.

Western reserves the right to review and update the policy in accordance with changing legal
requirements and specific needs of the College.

Any questions of interpretation regarding the policy shall be referred to the Title IX Coordinator. The Title
IX Coordinator’s determination is final.

' For the purpose of this policy, a “student” is a person who has gained admission to the institution.



2 For the purposes of this policy, “employee” is defined as a person in the service of the College under any
contract of hire, express or implied, oral and written, where the College has the power or right to control
or direct the employee in the details of how the work is performed.

3 “Discrimination” means conduct, on the basis of a protected characteristic, which excludes from
participation, denies benefits to, or otherwise differently treats persons in a way that limits or denies their
ability to participate in the educational program or associated activity, including employment, except as
permitted by federal or state law.

4 “Harassment” means unwelcome conduct, on the basis of a protected characteristic, where enduring
the offensive conduct becomes a condition of continued employment or education or where the conduct
is so severe or pervasive that it denies a person’s ability to participate in or benefit from the education
program or activity.

5 Protected characteristics include on the basis of race, color, religion, sex, national origin, disability,
gender identity or expression, ancestry, age, sexual orientation, pregnancy or related condition, genetic
information, marital status or parental status, veteran or military status, or any other characteristic
protected by federal, state, or local law.

5 Employees should self-report to the Title IX Coordinator for employees.

’"The College has two Title IX Coordinators, one for employees and one for students and all other persons
who may want to report or file a complaint of harassment or discrimination. Both Coordinators have
overarching responsibility for institutional compliance with this policy and will work in concert to ensure
consistency in the application of the respective procedures.

Appendix A: Definition of Relevant Terms

Reasonable Person. “Reasonable person” means a reasonable person in the victim's
circumstances and with similar identities to the victim.

Business Days. “Business days” includes Monday through Friday in which the College is open and
conducting regular business. Business days do not include Saturdays, Sundays, federal holidays, or time
periods where the College is closed for extended periods such as winter break.

Consent. For the purpose of the definitions of sex-based and gender-based prohibited conduct,
“consent” is defined as a freely given agreement to engage in sexual activity by a person who is at least
the statutory age of consent as defined by state law and is a person without a temporary or permanent
mental disability that would render them unable to consent. A person can withdraw consent at any time.
A person cannot consent to sexual activity if that person is unable to understand the nature of the activity
or give knowing consent due to circumstances, including without limitation any of the following:

e The personisincapacitated due to the use or influence of alcohol or drugs.
e The personis asleep or unconscious.
e The personis underage.

e The personisincapacitated due to a temporary or permanent mental disability.



Complainant. “Complainant” means (1) a student or employee who is alleged to have been subjected to
conduct that could constitute harassment or discrimination as defined by this policy; or (2) a person
other than a student or employee who is alleged to have been subjected to conduct that could constitute
sex discrimination under this policy and who was participating or attempting to participate in the
College’s education program or activity at the time of the alleged sex discrimination.

Course of conduct. “Course of conduct” means two or more acts, including, but not limited to, acts in
which the stalker directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with
a person’s property.

Dating Violence. “Dating violence” is violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the complainant.

Discrimination. “Discrimination” means conduct, on the basis of a protected characteristic, which
excludes from participation, denies benefits to, or otherwise differently treats persons in a way that limits
or denies their ability to participate in the educational program or associated activity, including
employment, except as permitted by federal or state law.

Domestic Violence. “Domestic violence” means felony or misdemeanor crimes committed by a person
who (1) is a current or former spouse or intimate partner of the victim under Wisconsin law or a person
similarly situated to a spouse of the victim; (2) is cohabitating, or has cohabitated, with the victimas a
spouse or intimate partner; (3) shares a child in common with the victim or (4) commits acts against a
youth or adult victim who is protected from those acts under state family or domestic violence laws.

Harassment. “Harassment” means unwelcome conduct on the basis of a protected characteristic
where enduring the offensive conduct becomes a condition of continued employment or education or
where the conductis so severe or pervasive that it denies a person’s ability to participate in or benefit
from the education program or activity.

Hostile Environment Harassment. “Hostile environment harassment” means unwelcome sex-based
and gender-based conduct that, based on the totality of the circumstances, is subjectively and
objectively offensive and is so severe and pervasive that it limits or denies a person’s ability to participate
in or benefit from the education program or activity (i.e., creates a hostile environment). Whether a
hostile environment has been created is a fact-specific inquiry that includes consideration of the
following:

1. The degree to which the conduct affected the complainant’s ability to access the College’s
education program or activity;

2. Thetype, frequency, and duration of the conduct;

3. The parties’ ages, roles within the College’s education program or activity, previous interactions,
and other factors about each party that may be relevant to evaluating the effects of the conduct;

4. The location of the conduct and the context in which the conduct occurred; and

5. Other sex-based and gender-based harassment in the College’s education program or activity.



Investigation. “Investigation” refers to the systematic and formal inquiry into allegations of prohibited
discrimination or protected characteristic harassment (including sex-based and gender-based
harassment) brought by complainants through the procedures described.

On the Basis of Sex. “On the basis of sex” includes conduct on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, gender identity or expression, and
marital and parenting status.

Protected Characteristics. “Protected characteristics” include on the basis of race, color, religion, sex,
national origin, disability, gender identity or expression, ancestry, age, sexual orientation, pregnancy or
related condition, genetic information, marital status or parental status, veteran or military status, or any
other characteristic protected by federal, state, or local law.

Quid Pro Quo Harassment. “Quid Pro Quo Harassment” means when an employee, agent, or other
person authorized by the College to provide aid, benefits, or services under the College’s education
program or activity explicitly or impliedly conditioning the provision of such an aid, benefit, or service on a
person’s participation in unwelcome sexual conduct.

Retaliation. “Retaliation” means intimidation, threats, coercion, or discrimination against any person by
the College, a student, or an employee, or College-authorized person for the purpose of interfering with
any right or privilege under this policy or because the person has reported information made a complaint,
testified, assisted, or participated or refused to participate in any manner in an informal resolution
process or grievance procedures under this policy. Nothing in this definition precludes Western from
requiring an employee or other College-authorized person to participate as a witness in, or otherwise
assist with an investigation, proceeding, or hearing under this policy.

Sexual Assault—Non-Consensual Sexual Penetration. “Nonconsensual sexual penetration” means
the penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim.

Sexual Assault—Non-Consensual Sexual Contact. “Nonconsensual Sexual Contact” means the
touching of the breasts, buttocks, or groin of another person for the purpose of sexual gratification
without the consent of the victim.

Sexual Assault—Incest. “Incest” is sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

Sexual Assault—Statutory Rape. “Statutory rape” is sexual intercourse with a person who is under the
statutory age of consent as defined by Wisconsin law, which is 18 years of age.

Stalking. “Stalking” means engaging in a course of conduct directed at a specific person that would
cause areasonable person to fear for the person’s safety or the safety of others or suffer substantial
emotional distress.

Substantial Emotional Distress means significant mental suffering or anguish that may but does not
necessarily require medical or other professional treatment or counseling.
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